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PART I. GENERAL PROVISIONS

1. Interpretation. (1) In thls Code, unless the
,ext otherwise requires -

'Comm1ss1on" meansg the Central Labour Commission establlshed
der article 113 of +the Code; dee

e tor" means - the Director of the Labour Department in the

ployer" means. .a physical or Jurldlcal person who uses,
irects and remunerates the services of a worker, whether
tlnuously or not, and includes the State;

dlspute" means any. dlspute between employers and
rkers or between workérs and workers, which is
nected with the employment or non-employment or with
e.-terms of the employment or with the condltlons of -
ur of any Workers,

unlon" means any comblnatlon, Whether temporary or
anent, the principal purposes of which are, under its
tltutlon, the regulation of the relations between
workérs and employers, or between workers and workers,
whether such combination would or would not, if this Code
‘not been enacted, have been deemed to have been an
awful combination. by reason of some one or more of its
pirposes being in restraint of trade,

"Mlnrstry" means the M1n1stry responslble for Jdabour affairs;

'S :mmeans the Secretary of State charged with respon—
wveibiddty . for labour affalrs,

"subcontracter" means a person.wno, hlmself recrultlng the
necegsary workers, enters into a writtemn agreement with a
ntractor tofcarry out: Sp601fled work or to furnish
spec1f1ed serv1ces for an’” agreed prite;

ii

,aklng" means any placexor premlses Where Workers are
mployed;

"Worker" means a person who .undertakes in return for remune-
ration to perform manual or non-manual work for an
employer under a special or general, oral or written
agreement, or by way of apprenticeship or probation.

(2) All references in the Code to -

the ‘employers!. assoclatlons, thelr federations and confe-
deratlonS, : ‘



~(b)

the regional 14B
shall be omitted.T

2 P20 R I Y

(3) Except as otherwise provided, ali i ce8 in the o
Code to the "Minister" shall be construed as references to
'bhe‘,«;'.'!Se'cré’»'t‘ary"'. W e L T R e e EELE
. . PR

2. Application of the Code. (1) The provisions of
this Code -or Tegulations made hereunder shall apply to al
employers and workers including those employed in the ‘pubiliie
service or public institutions in so far as any of their
terms .and conditions of service are not -governed by any -
other law. =~ = .. . R S -

(2) The provisions of this Code or regulations made
hereunder shall not apply to :the armed forces, police FToreces. '
and para-military forces.of -the.State. - - 7 o

¥

3. Right to:fo ow ‘any oecupation. (1) Every persom.
has the.right to follow any occupation he .chooses and hag: '
the right to equality of opportunity and treatment in .
respect of employment ‘and occupation: without discriminations:
on *the ‘bagis .of langusge, race;: .colour, sex, religion; : . -
politieal opinion, national extraction or social origi
hag the duty to.afford such equality to other.persons.

(2) Bvery person has the dutyy in followine:
occupation, ‘o contribute to the:material: iand: mb
of the Nation. ’ . TR T S S s R ¢

© o4k Legal protection..ofclabouwr Thel Shaftershai: otecti
labour in all Its forms and applications, whethe: e
ationalor executdivel: Intelldoti t iz
It shall also promote- such conditions: s e
exercise of the rights, and discharge of the
proclaimed in.article 3. - S LA

5. . Recognition of iworker's role in .the devie:
the national economy .. = The State -shall Tecognisert
ant role of the workers in the development of the na
eoonomy:byqenoouraging.anduensuring-their'particip i
the planning and management of production. 3

6..- Freedom of-*labour.. - Forced .or compulgor:
forbidden in any form: . S e
Provided -that -the term Mforced .or compuls

' oy
shall not.apply to - - '~

Doy

= .k Bditor's note: " The preamble to ‘bthe: Tew
necessity "to bring the existing Labour Code ["Ties
Series", 1969 - Som. 1] in line with the socialigtic
principles adopted by the State”. The allusion here, as in

paragraph (3), is therefore to that version of the Code.
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~any work or service required by law in respect of
gservice including the organisation for national defence
or in case of national calamitys;

any work or service required of a prisoner in pursuance
~of a’ sentence passed by a competent court. o
7. Workers' rights not gubject to. renun01atlon.

4 to the provisions of this Code, the rights conferred
“workers shall not be subject to renunciation, composition
nitation by agreement. Any agreement to the contrary
rgll be null and void: '

«Provided  that any benefits already granted by employers
of their owha accord or by agreement and which-are more
advantageous for the workers shall take precedence over
fghose prescribed by thls Code.

'8} Taw appllcable o labour digputes. Disputes to
hich no provision of this Code or of any contract of
femployment is applicable shall be:declded according to the
principles of equity, general principles of labour
legislation, the Conventions or Recommendations of the
International Labour Organisation ratified by the Republic,
‘the principles of the ordinary law which are not contrary
"to those of labour legislation, legal doctrine, case law
and local custom or usage:

Provided that where there is doubt as to the interpreta-
tion or application of any provision concerning labour mat-
. ters, the interpretation or application which is more favour-
,able to the workers shall be adopted.

PART IT, TRADE UNIONS AND“THEIRAFEDERATIONS

Chapter I. Trade Unionsg

9. Organisation and purposes. (1) The organisation of
labonr unions shall be free.

(2) A trade umion shall have as its purpose to study,
protect and regulate the relations between workers and
employers -and between workers and workers so as to safe-
‘guard the rights of the workers.

l 10. Establishment. (1) Persons engaged in. the same
I occupation, trade or industry, or related occupations, trades
H ~or industries may establish a’ trade union. .

I (2) Every person is free to join a trade union within
‘ the framework of his occupation.

(3) A trade union ghall be, established by a notorial act.
It shall have a minimum of 50 members.
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24 ) Night work shall be remunerated by an increase of
_not 1ess than: 25 per cent of -the normal remuneratlon, except .
in the casge of Work -done on -regularly recurring shifts.

89... Power: of the Secretary. ..Notwithstanding the
) prov1s1ons of the 1ast preced- g artlcle, the Secretary may,
by decree -l RN o . ; . .

1. reduce the length of the nlght perlod 1n places where
special climatic conditions so warrant

2. authorlse and prescribe conditions. for.the. employment of’
women; on night work during seasons .and in, cases when such
work is concerned with raw materials which. are being
processed and. are likely to -deterioxrate rapidly,, if such
action is mecessary to save the materlals from loss,

3. authorise, in particularly serlous 01rcumstances, the em—
ployment of young persoms who have attained. the.age of
16 years on. night work if the public 1nterest S0 warrants.

Chapter ITT. Work of Women,
Chlldren and Young Persons

90{ Prohlblted work. (1) The Secretary may, by decree,
prescrlbe Fhe types of work prohibited for women, expectant
and nursing mothers, children and young persons.

(2) For the purpose -of.- this. Chapte?, -the term "children"
means persons of either sex who have not attained the age of
15 years and .thg term. "young ipersons! means. those who have
attained the age of 15 years ‘bt have not attalned the age
of 18 years. TR S

(3) Where the age is uncertaln, -medical oplnlon shall
be obtalned. - .

. (4) The Secretary may,_by decree, prescrlbe_ he types
of work that are dangerous or unhealthy .or that  demand
congiderable strength or concentration, thus. neces51tatlng
changes in the minimum age fixed for chlldren and .young:-
persons in this Chapter. The maximum weights to be carried,
pulled or. .pushed Dby children, young persons & d women- shall
be prescribed .in the same manner. . s

-91. . Expectant and nursing mothers. (1) No woman
worker shall be discharged during:a period..of pregnancy, as
- duly confirmed by a medical certlflcate, until the end of
the period -of.leavé mentioned 4in the next succeedlng para-—
graph or until the child is 1 year old: ]

< Provided that- thls rule shall not apply dAn the follow—
1ng cases: :
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‘(a) the cessation of the activity of the undertaking in
which the woman worker is emplqyed; :

(b) +the completion of the work for which the woman worker
. was engaged or the termination of the employment rela-—
tionship on the-expiry of the stipulated term.

(2) A woman worker shall be entitled, on presentation
of a medical certificate indicating the expected date of her
confinement, to 14 weeks' maternity leave with half pay, of
which at least six weeks shall be taken after her confinement,
provided that she has been employed by the employer for at
least six months without any interruption on her part except
for properly certified illness, '

(3) If the confinement takes place after the expected
date, -the prenatal leave shall be extended until the actual
" date of the confinement; the six-week period of leave after
the confinement shall not: be reduced.

92. Nursing breaks. A woman worker who is nursing her
own child shall be entitled, for a maximum of a year aftfer
the date of birth of the child,’ to two.-daily breaks of one
hour each. The breaks. shall bel. counted as working hours
and remunerated accordingly. :

- 93. Unlawful to employ children. .(1) It shall be un—
lawful to employ children under the age of 15 years:

. ‘Provided that this restriction as to age shall not
apply to -

(a) .pupils atbtending publiq'andﬂstate—supervised trade’
: .8chools. or non-profit-meking training workshops;

(b) . members of, the employer's family and his relatives if
they are living with him and are supported by him and
are employed on work under his orders in an undertaking

.+ in which no other persons are employed.

(2) Notwithstanding the provisions of the preceding
paragraph, the Secretary may authorise the employment of.
children of not less than 12 years of age, on condition that
the. work is compatible with the proper protection, health
and moral welfare of such children and - in cases where it is
necessitated by special business or local conditions and
by. the special technical requirements of the work, or is
essential to the learning of the trade.

94. Minimam age for certain types of work. (1) The
minimpm age -for employment on a vessel as a trimmer or.
stoker or om underground work in quarries or mines shall be
18 years: B

i Provided that the minimum age for any other employment
- on a vessel (including a fishing vessel) shall be 15 years.
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the age of 16 years shall not
f1ying scaffolds or portable
demolition,

(2) “Yoang persons under
be ermployed in work done on
laddérs in connection with +he construction,
maintenance or repair of buildings.

: 95. Medical examination. (1) Children and young persds
shall not be employed unless the employer has arranged for
their medical examination to ascertain whether they are fit
to undertake all or any of the duties on which they are to

be employed. .- Thereafter the employer shall arrange for a
medical examination once a year for children and young
persons until they reach the age of 18 years. ..

(2) Officials of the health services shall carry out
such medical examination and issue the appropriate certifi-

cates. - ) ) : .

(3) Where a person is found to be medically anfit to
continue his job, his contract of employment shall be
automatically dissolved. ' ‘ '

. Chapfer“IVgu;Weekly:Rést, .
Public quidéys.aﬂd Annual leave

96. Weekly rest. (1) Every worker shall be entitled
to one day's Test each Weékﬁ;whiCHWShould“nqrmallyﬁfall on
Friday. ‘Subjéct to the ‘exceptions mentioned in paragraph (5)
of this article, it shall congist of at least 24 consecutive
hours each week. ’ A

(2) “A's far as possible, the weekly rest sHall be granted
simultaneously to all workers employed in an undertaking.

(3) Workers shall also be entitled to a rest day od
public holidays recognised ‘as such by ‘the State. i

(4) A worker shall be entitled to full remuneration on
all national holidays mentioned in letters (a) and (b) of
the proviso to paragraph (2) of article 86 of this Code.

(5) The Secretary may specify'thbichupations‘in‘Which»“
the rest ‘day may be granted in rotation or replaced by 6ther
traditional holidays or granted in respect of periods longer
than a week. : e o A

~© 97. Annual leave. = (1) Workers shall be entitled to

15 days' leave with pay for every year of continuous, service.
On the termination of his..gervice afler & year of ‘continuous
service a worker shall be‘en

titled also to proporticnate
leave congisting of as many twelfths as there have been
months or fractions of months above a fortnight of actual
service. o ' ' xi S :




